



GENERAL SECRETARY’S COMMENT 



Matt Wrack 

Tory onslaught 
continues - this 
should be a fight 
involving millions 


This isn’t a good time to be a 
firefighter. Or a trade unionist. 
We are looking at more cuts to 
our service, a possible takeover 
by police and crime commis- 
sioners (PCCs), four more years 
of a virtual pay freeze, and 
severe restrictions to our trade 
union rights in the form of 
the Trade Union Bill which 
P had its third reading in 
^P Parliament at the time 
p Firefighter went to press. 

If there was ever a 
time that we need to stand 
W up and be counted and 
fight against these terrible 
attacks on our professionalism, 
our livelihoods, our rights and 
on public safety, that time, as 
our article Call To Arms (pages 
10-11) highlights, is now. We 
need you to get out there and 
say: “No, we aren’t standing for 
this. Enough is enough.” 


Campaign together 

In many ways the attacks we 
are facing are the same as those 
facing millions of other workers 
and trade unionists. That is why 
it will be far better if we can 
campaign together. The Trade 
Union Congress (TUC) has 
union affiliations representing 
some 6.5 million workers. 

If those could be mobilised 
together on the issues we are 
all facing then the Westminster 
government would face serious 
opposition. History shows that 
it is possible to force govern- 
ments to retreat, change 
direction - or stand down. That 
is the scale of the task we face. 

Rights under attack 

The FBU gave evidence to the 
Trade Union Bill committee in 
October alongside four other 
trade union general secretaries. 


Five of us were given just 35 
minutes between us to make 
the case against the Bill, and 
most of my time was spent 
rebutting allegations made 
by the London Fire Brigade 
about firefighters’ behaviour on 
picket lines in 2010. Please see 
page 5 for details. 

Meanwhile, the chief 
executive of the Tory- 
supported health outfit 2020 
Health, Julia Manning, was 
allocated 30 minutes all to 
herself to make the case for 
her group and to argue against 
trade unions. Funny, that. 

Recall conference 

The FBU is organising a one-day 
recall conference in late 
November in Blackpool. This 
will be discussing the impact 
of austerity on our union 
structures and organisation 



and the future of our political 
strategy, including our relation- 
ship with the Labour Party. 

You can read the arguments 
about the issue on page 7. 

This is a debate in our union 
where there will be a range of 
views. It is through democratic 
discussion and dialogue that we 
hope to reach the best position 
for all of us. 

Lobbying against cuts 

The union recently lobbied 
at Westminster against 
further cuts. 

This was in advance of the 
Comprehensive Spending 
Review, in which the chancellor 
will announce spending plans 
for the next three years. 

We have made a strong and 
evidence-based case for 
investment in our service, 
not cuts. 

The lobby was attended by 
delegates from every fire and 
rescue service across the UK. 

Shadow chancellor John 
McDonnell didn’t let us down 
at our lobby in parliament in 
October, showing up at the very 
last minute to lend support. 
Read about how the FBU’s 
national women’s committee 
secretary Sam Rye responded 
to Norman Tebbit’s insults to 
women firefighters at the lobby 
on page 5. 

Direct debit for subs 

If you do nothing else, please 
make sure that you set up a 
direct debit to pay your union 
subs, as the Trade Union Bill 
will put paid to check-off. Don’t 
lose your rights. See pages 12 
and 13 for more information. 
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Academics at Southampton Solent University measure the V02 max of a professional footballer 


FBU: Fitness research has destroyed 
government claims on retirement at 60 


Normal pension age 


Government claims that all firefighters 
will be fit enough to work until they are 60 
have been destroyed by academic research, 
FBU national officer Sean Starbuck told 
a conference of Firefit fitness and fire- 
fighting experts in October. 

Firefit is a forum for fire service profes- 
sionals to identify and promote best 
practice on fitness related issues in the UK 
fire and rescue service. 

Starbuck told delegates that a report 
had established the required fitness level, 
measured by aerobic capacity, a fire- 
fighter needs to have to work safely. 

The governments claim that 
firefighters can work until 60 on 
a standard of only 35 was based 
on a fitness level lower than this 
required minimum, he said. 

It would place firefighters and the 
public at risk. 

Dr James Bilzon, senior lecturer in 
human and exercise physiology at Bath 
University, has written in his report 
Occupational fitness standards for operational 
UK fire and rescue service personnel that 
firefighters with a minimum occupational 
fitness standard below 42.3 V02 max 
(maximum rate of oxygen consumption, 


measured during incremental exercise) 
would “not be guaranteed to be safe 
and effective in their ability to complete 
necessary roles within their occupation”. The 
previous “safe” recommended level was 42. 

Dr Bilzon’s report states: “Although this 
(the new level) does not differ greatly from 
the current fitness standard of 42, it does 
indicate that the lower maximum standard 
of 35 is potentially unsafe for the majority 
of firefighters.” 

Starbuck told delegates: “The FBU 
arguments against the imposed normal 
pension age of 60 have always been 
based on robust evidence, making it clear 
that the union doesn’t claim to be the 
academic expert. 

“But I stress that the FBU does listen 
when the experts give advice, especially 
when it is as clear as this. 

“This report destroys the govern- 
ment’s claim that 100% of firefighters 
can work until 60 if the lower level is used 
by pointing out a major flaw - this lower 
level is potentially unsafe for the majority 
of firefighters. 

“It’s important to point out that this is 
Dr James Bilzon saying this, not us.” 

Starbuck said that decisions taken on 
fitness at the recent FBU conference were 
based on one thing - the safety of the 


public and of firefighters. 

Firefit has put together a drill-based 
assessment based on the key essential 
elements of firefighting. 

The FBU has observed these tests and 
spoken to firefighters who have taken part, 
and they all appreciate it is a good test, 
based upon the requirements of the job. 

Firefit has also developed an assessment 
flowchart with a step-by-step guide for 
fitness testing. 

Starbuck summarised the FBU’s 
concerns with the flowchart and presented 
the union’s own version to the conference. 

He explained that firefighters know 
that they have a responsibility to maintain 
operational fitness, but emphasised that 
employers have a duty of care which they 
cannot disregard. 

He also touched upon the challenges 
with regard to female firefighters main- 
taining their fitness until age 60. 

Starbuck concluded: “The union is 
very keen that these issues are addressed, 
and not just consigned to the ‘too 
difficult’ box.” 

He emphasised that the FBU is involved 
in a joint working group looking at fire- 
fighter fitness issues, and is adamant that 
the best practice document this group is 
tasked to deliver must be fit for purpose. 
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Kate Hudson: 
Trident is an 
enormous 
drain on our 
national resources 


Wrack rebuts London 
picketing allegations 

Trade Union Bill 

FBU general secretary Matt Wrack was one 
of a panel of trade unionists who answered 
questions from a public bill committee in 
Westminster in October. The committee 
of MPs was gathering evidence for and 
against the governments proposed Trade 
Union Bill. Several panels were assembled 
and heard over three days in mid-October. 

In an intervention before the FBU 
was heard, London fire commissioner 
Ron Dobson stated that FBU pickets had 
harassed and impeded strike breaking 
agency staff who were trying to access 
fire stations during FBU strike action in 
October 2010. He also said there had been 
barricades at picket lines. 

But Wrack told the committee of MPs: 

“There were two arrests, it’s true, but they 
weren’t of FBU members, but of a non-union 
middle manager and an agency driver who 
drove into FBU members and injured them. 

One of the injured (Ian Leahair) is in this 
room. There weren’t any barricades.” 

Responding to allegations that FBU 
members impeded agency workers, Wrack 
said: “The replacement agency staff drove 
up to the fire station, and then drove off. It 
is utterly misleading to say that there were 
any delays caused to 999 calls. 

“London Fire Brigade had informed 
firefighters that it intended to sack all 
5,000 of them. Our members were irate. 



Where we had the opportunity to speak 
to agency staff, we did, but unfortunately 
they carried on. This report (Dobson’s) is 
not backed up. What did the police do? If 
there were any serious breaches of public 
order, the police would have intervened. 
They didn’t, and no FBU member was 
arrested. Two agency staff ran over two of 
our members. That is what happened.” 

Addressing a question about the Bill’s 
potential threat to the political fund, 
which would mean workers having to opt 
in instead of opting out of the fund, as 
they do currently, Wrack said: “We have a 
political fund, and it is primarily used for 
campaigning around conditions of service.” 

On balloting for industrial action, he 
said: “Electronic balloting is now being 
used to select the Conservative Party’s 
candidate for mayor of London but we are 
told we can’t use such methods.” 


Police assisted, but did not arrest, 

Ian Leahair after agency workers had 
driven into a picket line 


Tory peer urged to apologise 


Tebbit slur 

The FBU has condemned 
comments by former Tory 
cabinet minister Lord 
Tebbit who suggested 
women should not serve in 
the fire and rescue service. 

In an exchange between 
Nottinghamshire FBU 
members Carina Peel 
and Sean McCallum, who 
were lobbying MPs at 
Westminster against cuts, 


he said: “Women shouldn’t 
be firefighters” and they 
should accept this, as he 
has accepted he “cannot 
be a mother” because of 
his gender. 

Samantha Rye, secretary 
of the FBU’s national 
women’s committee, called 
for Lord Tebbit to apologise 
for his comments. “They 
are incredibly patronising 
and insulting,” she said. 
“Women have served with 


distinction, alongside 
their male colleagues, for 
over 30 years in the fire 
and rescue service. They 
work incredibly hard to 
prove themselves in what 
is still a predominantly 
male environment. 

“Lord Tebbit was rescued 
from the Brighton bombing 
by firefighters - would he 
have refused the service 
he received if it had been a 
woman rescuing him?” 



SOUNDING OFF 

Politicians must 
say No to Trident 

Kate Hudson, general secretary 
of the Campaign for Nuclear 
Disarmament (CND), argues 
that it is time for the UK to 
move on from nuclear weapons 


Nuclear weapons are at the top of the 
political agenda again. And not before time. 

Talking about Trident - and thinking 
about pulling the plug - is overdue. It’s an 
enormous drain on our national resources, 
but our government wants to spend 
£100bn on building a new version. And it 
wants MPs to vote in favour next year. 

But why would they do that? Senior 
military figures say it’s useless and should 
be scrapped. And it does nothing to 
meet the security threats we face - cyber 
warfare, terrorism and climate change. 
We’re told it will never be used, so what’s 
the point of having it? 

It’s time our political leaders moved into 
the modern age. Most of us don’t want our 
taxes spent on weapons from the cold war. 
Spend it on things that are useful to us: 
£100bn could pay for 180 new hospitals. 

Or 1.5 million affordable homes. As we face 
savage government spending cuts we can 
all think of a better use. 

It’s right to be concerned about defence, 
but spending on Trident takes away from 
troops and conventional weaponry. It’s 
right to be concerned about jobs in the 
nuclear industry, but a fraction of that 
money can ensure high-skill alternatives 
and industrial development that will 
benefit us all. 

For all our sakes it’s time to move on 
from nuclear weapons. If they were ever 
used, even by accident, millions would die 
and emergency services wouldn’t survive 
such a catastrophe. 

We need a future without nuclear 
weapons. Please join us at this crucial time. 

■ Please come on the Stop Trident march 
and rally in central London on Saturday 
20 February 2016. 
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NEWS 


Take advantage of 
FBU’s own courses 


Education 

From mental health awareness to computer 
skills by way of health and nutrition, FBU 
education offers members, their friends 
and families, a wide range of courses with 
nationally recognised qualifications. 

The FBU is the only union that directly 
delivers courses to members. 

Union project manager Mark Dunne 
is proud of the courses on offer. He said: 
“Thousands of members have taken 
advantage of the courses to benefit their 
careers, out of personal interest or to add 


to their own understanding and awareness 
in their roles as FBU officials. 

“I would urge anyone interested to 
check out our website and see what piques 
their interest.” 

Greater Manchester brigade secretary 
Gary Keary recently attended a dyslexia 
awareness course and said it was “in-depth 
and eye-opening”. 

As a result Gary’s brigade now offers 
dyslexia testing for members who think 
they may suffer from the condition. 

■ See what courses are on offer 
at: www.fbueducation.org 


IN BRIEF 

Frackoff! FBU tells 
energy companies 

The FBU has called for temporary global 
prohibition of fracking - the controver- 
sial and highly damaging way energy 
companies extract oil and gas from 
shale rock. 

In the 
run-up to 
international 
climate talks 
this month 
in Paris, the 
FBU joined 
the Trade 
Unions 
for Energy 
Democracy 
campaign 
asking for a ban on fracking pending 
further research on its impact. 

Dave Green, FBU national officer, said: 
“Firefighters are already dealing with the 
consequences of climate change, as the 
increased number of responses to flooding 
demonstrates. Therefore we should 
take every precaution when it comes to 
our environment.” 

Bums victim backs 
North Yorks campaign 

Lucy Morgan, a Harrogate teenager 
who suffered serious burns in a 2014 
bonfire accident, has warned that cuts to 
North Yorkshire Fire and Rescue could 
be disastrous for the service that saved 
her life. 

Morgan, whose brother was also 
rescued by firefighters after a potentially 
fatal car crash, agreed to help the FBU in 
North Yorkshire promote their anti-cuts 
campaign through a video showing how 
every second counts when it comes to fires. 

North Yorkshire fire authority plans to 
replace fire engines with smaller tactical 
response vehicles carrying less equipment 
and crewed by fewer firefighters. 

■ You can watch the video online 
at http://bit.ly/lLTmPP8. 

Calling all sewing 
mad firefighters 

The makers of the BBC’s Great British 
Bake Off, where our very own Mat Riley 
competed earlier this year, are on the hunt 
for firefighters who are passionate and 
enthusiastic about sewing to compete in a 
new series. 

So if you’re at home behind a 
sewing machine and know your tucks 
from your gussets, why not apply at 
www.bbc.co.uk/ takepart. Applications 
close 8 November 2015. 



London FBU members enrolling for FBU level 2 mental health awareness and nutrition and 
health courses at brigade HQ 
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Response times to double 


Milton Keynes 

Plans to merge two fire 
stations in Milton Keynes 
could see emergency 
response times to 
fires double. 

The FBU has warned 
that public safety could 
be put in jeopardy if 
Buckingham and Milton 
Keynes Fire Authority’s 
plans to relocate frontline 
firefighting services from 
Great Holm fire station and 
Bletchley fire station to a 
new site at West Ashland 
are approved. 

James Wolfenden, 
secretary of the FBU in 
Southern England, said: 

“In life saving emergen- 
cies every second counts. 

If implemented, the public 


living in northern and 
western areas of Milton 
Keynes will have to wait 
an extra 5-10 minutes 
for fire crews to arrive at 
an emergency. 

“To date, the fire 
authority has only 
produced a vague and 
insufficient consultation 
document that is not fit 
for purpose. They have 
produced no risk or impact 
assessments, incident data 
or risk profiling. And no 
statistical analysis has been 
published for members 
of the public to see and 
understand how these 
proposals will affect the 
service they receive. 

“Milton Keynes is one 
of the fastest growing 
areas in the UK. Through 


its western expansion 
development, an expected 
6,000 homes are due to 
be constructed within the 
next two years. The current 
location of fire stations is 
ideal - fire crews can be 
mobilised quickly to any 
part of Milton Keynes. It 
makes no sense to cut back 
a vital, life-saving public 
service at this time.” 

The FBU wants a wider 
public consultation by the 
fire authority. It has called 
for the consultation period 
to be increased from 12 to 
16 weeks, a series of open 
meetings to be arranged 
and the publication of 
comprehensive statistical 
analysis on the impact 
these proposals will have on 
public safety. 
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Labour: to re-affiliate or not? 


Should the FBU re-affiliate to the Labour Party? That is the question on many lips in light of the leadership victory of 
long-term union supporter Jeremy Corbyn. The FBU has called a special conference to discuss various issues including 
our political strategy, Firefighter hears both sides of the argument with personal viewpoints from two officials 


PAUL EMBERY 
regional secretary 
for London 

The shockwave that has ripped 
through Labour compels the 
FBU to review its relationship 
with the party. Our decision 
to disaffiliate in 2004 was 
perfectly understandable 
in light of our treatment by 
the Blair government. We 
deserved better. 

By sucking up to big 
business and the undeserving 
rich, new Labour wrenched the 
party from its ideological roots. 
But that government and that 
leadership are no more. 

Jeremy Corbyn’s sensa- 
tional victory, combined 
with a phenomenal surge in 
new members, presents the 
party with a real opportunity 
to return to its founding 
principles, to cement its 
place as a radical social 
movement which fights for 
working people and isn’t 
afraid to challenge the rich 
and powerful. 

I have differences with 
Corbyn. But on the main 
point - the need to challenge 
the politics of austerity - he 


is absolutely right. And in 
John McDonnell, Labour has a 
shadow chancellor who is the 
secretary of the FBU’s parlia- 
mentary group and a true 
friend of trade unions. 

Though a new mood is 
sweeping the party, the battle 
hasn’t been won. In fact, it has 
barely started. Corbyn and 
McDonnell still have many 
opponents inside Labour, a 
sizeable number of them MPs. 
They will fight tooth and nail 
to obstruct and destabilise the 
new leadership. 

The struggle for the soul 
of the Labour Party is under 
way. We need to be part of 
that fight. 

Cheering on the new regime 
from the sidelines, or simply 
waiting to see who wins the 
struggle before deciding what 
to do, isn’t good enough. 

We need to be on the 
inside, supporting Corbyn and 
McDonnell, and bolstering 
the ranks of those fighting for 
a better Labour Party and a 
fairer, more equal society. 

Labour is a party reborn. 
That’s why the FBU should 
reaffiliate. If not now, when? 


CERITH GRIFFITHS 
regional secretary 
for Wales 

During the Thatcher years 
several Acts of Parliament were 
passed that severely restricted 
the ability of trade unions 
to represent their members. 
Taking lawful industrial 
action was made much more 
difficult and secondary 
action, or “sympathy strikes”, 
was outlawed. 

When Labour swept to 
power in 1997, they did so 
with a message of “Things Can 
Only Get Better”. For many, 
following years of Tory rule, 
this may well have been the 
case, but not for trade unions. 
The anti-trade union legisla- 
tion was not repealed and 
the fire and rescue service 
“modernisation” agenda caused 
many Labour members and 
supporters to abandon a party 
that was set up to protect 
workers’ rights. 

I, along with many in the 
service, felt betrayed and angry 
by the way firefighters had been 
treated following the bitter 
pay dispute in 2002/03. We 
had been branded “criminally 


irresponsible” and called 
fascists for taking strike action. 
I had witnessed a negative 
media campaign against 
miners during the 1984 strike 
- I did not expect the same 
treatment by a supposedly 
left-wing government. 

For me, Labour faces an 
uncertain future. Whilst I am 
pleased that Jeremy Corbyn has 
been elected leader - to re-affil- 
iate now would be a mistake. 
Having only made it onto the 
ballot paper by a matter of 
minutes, he has already been 
undermined by some of his 
“supporters”. Rushanara Ali 
and Frank Field, two MPs who 
nominated Corbyn, defied their 
Labour colleagues by abstaining 
on a vote for the charter of fiscal 
responsibility. In effect, they 
backed a Conservative proposal 
to continue austerity. An under- 
current of infighting pervades 
Labour and I fear it will implode. 
There are many MPs who would 
like to get rid of Corbyn. 

The FBU should continue 
to support politicians who 
are sympathetic to our cause 
rather than re-affiliate to the 
Labour Party. 
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The humanitarian 
crisis facing Europe - 
and what firefighters 
can do to help 

An estimated 250,000 people have been killed and millions more 
displaced by the Syrian civil war. Fleeing the terrorist group Islamic State 
of Iraq and Syria and the Levant (Isis), and the equally brutal Syrian 
government, headed by the dictator Bashar al- Assad, thousands of 
destitute refugees find themselves in camps dotted across Europe. 

Denise Christie (right), FBU Scottish regional 
treasurer, visited the Greek island of Kos as part of a 
humanitarian trip. What she saw will never leave her. 

“I came across hundreds of very scared, very 
vulnerable people who had been forced to flee their 
homeland. Their families and loved ones had been 
murdered and their children had no prospects in life. 

“Now they’re forced to live in shanty towns of 
flimsy makeshift tents not knowing what’s going to 
happen to them next. On the final night of my stay, 
the camp was hit by a torrential downpour. It looked like they were going 
to be washed into the sea.” 

Denise witnessed blatant corruption over how those refugees with 
money were treated compared to those who had nothing. “If you had 
money you could pay your way to get to Germany or Italy. Most of the 
people had nothing.” 

Denise made the trip to support Kos Kindness, a charity organising 
supplies to refugees in the region. She says the skills firefighters have 
developed, such as qualified HGV drivers and the ability to take charge in 
a stressful environment, mean they are in an ideal position to help. 

“These are desperate people, so when you are handing out food and 
clothes you have to be firm and manage it in a way that ensures the 
supplies get to everyone. 

“Part of this humanitarian work is to make these refugees feel like 
people again, to show them someone cares. Anyone who can help should 
try to get involved in any way they can.” 

To find out how you can help visit the United Nations Refugees Agency 
website online at: www.unhcr.org.uk 








A child with a broken arm 
and leg is helped as she 
arrives in Greece with other 
Syrian and Iraqi refugees 
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CAMPAIGN AND LOBBY 


CALLTO AR 


The future of our 
service is at stake, 
says FBU campaign 
organiser Dan Celardi. 

But there is something 
you can do about it 

L ast autumn firefighters spoke 
to MPs from every constitu- 
ency from Lands End to John 
o ’Groats. They informed them of 
how dangerous the governments 
proposals on firefighters’ pensions were. 

Lobbying and campaigning does work 
- the proof is that we forced MPs to sit 
up and take notice of our dispute. When 
the debate on firefighters’ pensions took 
place in the House of Commons, it was 
our arguments and our evidence that 
guided it. 

Many Tory backbenchers raised our 
concerns with then fire minister Penny 
Mordaunt. It was only her deliberate 
misleading of parliament that convinced 
them to vote with the government. 

The threats now posed by the election 
of a majority Conservative government 
were well anticipated, but the extent 
of their attacks via the Trade Union 
Bill have come as a devastating blow to 
trade unionists. 

The government is hastily progressing 
this despicable Bill through parliament 
in an attempt to ride roughshod over 
workers’ rights and put even more power 
in the hands of employers, alongside 
a clear commitment to continue 
with the heinous pay policies of the 
last government. 

Cuts of up to 40% 

The chancellor’s comprehensive 
spending review, due to be published 
on 25 November, will give more detail 
on where the axe will fall over the next 
five years. 

Media reports say that ministers are 
planning cuts of up to 25% and even 
40% across government departments. 

It is time to evoke the fighting spirit of 
last autumn once more. The future of our 
service may depend on it. 



In the last parliament, the 
Westminster government cut funding 
for the service by 30%. As a result 
6,700 frontline jobs went. Equipment, 
appliances and stations were all cut. 

Politicians rightly praise firefighters 
for the work they do, but many of those 
are simultaneously prepared to cut the 
service. Too many have crudely argued 
that fires and fire deaths are both down, 
completely ignoring the diverse, evolving 
role that firefighters play in their 
communities. They fail totally to credit 
firefighters for their considerable contri- 
bution to bringing these figures down. 

Discussions on the National Joint 
Council about the work firefighters 
do and the work they can do in the 
future are continuing. They look at five 
key areas: 


■ environmental challenges, 

■ emergency medical response, 

■ multi-agency response to terrorism, 

■ youth and social engagement 
work, and 

■ inspections and enforcement. 

Our service is cut to the bone, and 

further austerity is the wrong road to 
take. It makes even less sense when 
discussions are taking place about how 
the service can adapt to new risks in our 
communities. We have to make sure the 
argument is heard as widely as possible. 

These points were made in our 
submission to the consultation on the 
Comprehensive Spending Review, which 
can be viewed here: http://bit.ly/FBUCSR 
This battle is not already lost. Let’s 
remember that the Tories got into office 
with the support of just 24% of the 


Further austerity is the wrong road 
as the service discusses new risks 
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Firefighters lobbied Westminster 
MPs in October 


10 things YOU can do 

I WRITE to your MP and ask them to sign EDM 513 

I ASK your local councillor to propose a motion in 
the council opposing further cuts 

I SHARE the online petition: http://bit.ly/SaveFireS 

! ARRANGE for you and your colleagues to meet 
your MP at his/her surgery 

I WRITE to your local paper or ring its newsdesk to 
explain the effect further cuts would have 

I SPREAD the word 

I GET ACTIVE in any local campaigns 

I LEAFLET your local area 

I ORGANISE a street stall with leaflets and petitions 

I ASK your family, friends and neighbours to do 
the same 


electorate, and only 37% of those that 
voted. They have a working majority of 
only 16 seats. 

Their lack of popularity has been 
expressed in the wave of protests since 
May and the movement to elect Jeremy 
Corbyn. The new Labour leader and the 
shadow chancellor John McDonnell have 
supported our campaigns for decades. 

We know they will fight our corner and 
amplify our demands in the House of 
Commons. Few doubt the crucial role the 
Labour front bench played in getting us 
a parliamentary debate on the pensions 
scheme - but it was our campaigning that 
got us there. 

Politicians and the public alike love 



firefighters and respect our opinions. A 
recent YouGov survey found that just 4% 
of the public support further cuts to the 
fire service. It is our job to make sure that 
the voice of the other 96% is heard. 

Every gain our movement has ever won 
has had to be fought for. If ever there was 
a time to fight for our service, that time 
is now. 

Our campaign is gaining momentum, 
and we have already held a national lobby 
of parliament, on October 14. 

Early day motion 513 was laid before 
parliament the day before. It calls for the 
spending review to make no further cuts 
to our service. It gave our lobby a huge 
boost, and a small number of backbench 
Tories even took it away and were 
seriously considering signing. At the time 
of going to press EDM 513 had 29 MPs’ 
signatures, including that of new shadow 
fire minister Liz Mclnnes. 

Bank of resources 

Other lobbies and activities are being 
planned locally, and members should 
make every effort to get involved. The 
campaign page on the FBU website has 
a bank of resources to assist members in 
doing this. 

We have to dig deep inside ourselves 
and find the courage and the strength to 
continue to fight, because our argument 
is a winner. 

We have to get out there and make it 
clear to those who want to represent us 
and the service that more of the same is 
not an option - give us the tools and we 
will do the job. 
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YOUR RIGHTS AT WORK 


DON'T LOSE 
YOUR RIGH 


WHEN^H 

CHECK-OFF 



Why FBU members need to make the 
switch to direct debit subs payments 


F irefighters, along with almost 
3.8 million other public sector 
workers, are at serious risk of 
losing the right to pay their 
union subscriptions directly 
from their pay packets, a process known 
as “check-off” which has been a right 
of trade union members since the 
post-war period. 

Union members can, at the moment, 
choose to pay this way or by direct debit 
- 97% of FBU members pay through 
check-off at the moment. 

The governments Trade Union 
Bill, which has its second reading 
in the House of Commons on 
2 November, would make check-off an 
“outdated practice”. 

The removal of this right is not 
simply about modernising - as the Tory 
government would have us believe - it 
is a significant and deliberate threat to 
members and their unions. 

Check-off is easy - no forms have to be 
filled in and the subscription just comes 
directly from employees’ pay, alongside 
other deductions like tax, national 
insurance and pension contributions. 

Fifth of membership 

PCS, a civil servants’ union, lost one fifth 
of its members when it had to switch 
from check-off to direct debit in 2014. 
Membership numbers are recovering 
slowly, but it has not been easy. 

A spokesperson said: “We’ve thrown 
loads of resources at it, and we are pretty 
pleased with what we’ve done, but it’s 


been a major task.” The PCS has a High 
Court case pending that will challenge 
the decision of the Department for 
Work and Pensions to end check-off. 
The challenge will be that check-off is a 
contractual right. 

More than half of all public sector 


WHY PROTECT 
YOUR RIGHTS? 

■ Workers who are members of a union 
earn, on average, 10% more than 
those in non-unionised workplaces. 

■ Help and support if you have a 
grievance against your employer, 
or you end up in the middle of a 
disciplinary case. 

■ Your union will try to ensure you are 
not exposed to health and safety 
risks in the workplace. 

■ You have an independent voice 
to help you to negotiate with your 
employers over pay and conditions. 

■ There are 50% fewer accidents in 
unionised workplaces than those 
without union protection. 

■ Union members get free legal advice 
and representation at employment 
tribunals. 

■ Better job security in unionised 
workplaces - employees stay longer, 
on average five more years, if they 
are in a unionised workplace. 


workers - 54% - are trade union 
members. The government says the 
removal of check-off will save on the 
costs of administering the public sector. 

Unions fear that making subscrip- 
tion payments more complicated will 
inevitably mean a decline in union funds. 
At a time when trade union membership 
in the UK is already at its lowest for 75 
years, this is extremely concerning. 

Matt Wrack, FBU general secretary, 
said: “The end of check-off isn’t about 
modernising or saving money. It’s about 
government hostility to trade unions, 
making the lives of workers harder still, 
on top of all the other restrictions they 
are imposing through this new Bill. 

“All of our members need to make 
the switch to direct debit so that, if and 
when the Trade Union Bill is passed and 
check-off is no longer an option, you 
won’t lose your union protection. 

“These are trying times for our 
movement, and we mustn’t let tactics 
like this new infringement of our rights 
undermine our strength which is, 
without doubt, the intention.” 

Other unions are throwing everything 
they have at the check-off problem. A 
spokesman for the train drivers’ union 
ASLEF told Firefighter : “We oppose the 
move because it’s another attempt by the 
Tories to restrict the freedom of trade 
unions in this country to represent hard- 
working men and women.” 

He said it was a variant of the Thatcher 
government’s legal strategy during the 
1984 miners’ strike. According to the 
then chairman of the National Coal 
Board, it was designed “to encourage 
multiple legal actions, each one [tying] 
another tiny legal rope around the 
[union] until it woke up one day and 
couldn’t move”. 

Determined to make life difficult 

Dave Prentis, general secretary of 
the public sector union Unison, said: 
"Allowing someone to pay their union 
membership fees through their salary 
is straightforward and easy both for the 
individual and the employer. 

“There’s no cost to the public purse 
as unions pay the minuscule cost of 
any set-up. 

“Some of the UK's most successful 
private companies are more than happy 
to let their employees pay their union 
subs this way. 

“Yet ministers seem determined to 
make life as difficult as they can for 
unions, and for the millions of ordinary 
working people who belong to them. 

“Their efforts would be far better 
employed sorting out the living 
standards crisis that's still hurting 
millions of ordinary families." 
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DON’T LET THEM 
SILENCE YOU 

Everyone will receive 
a letter in due course 
with details on signing 
up to direct debit 




JUSTICE 


■ HOW A COUNTY’S FIRE BOSSES FORCED A UNION WM 
ACTIVIST TO RESIGN BUT WERE THEN CAUGHT OUT 
- AND HOW IT COULD AFFECT ALL FIREFIGHTERS 

‘IRRATIONAL 
AND PERVERSE’ 

FBU member Kerry Baigent served as a frontline firefighter for more 
than 20 years. She saved lives, fought for equality and represented 
her members with distinction. After top management decided to 
force her into an untenable position at a new fire station, she was 
forced to leave her job. But an employment tribunal ruled she was 
the victim of constructive dismissal. This is her story. 
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I n 2014 Kerry Baigent found herself 
forced out of the job she loved for 
more than 20 years. Out of the blue, 
she received a phone call stating 
that she would be transferred from 
Cambridge fire station to Ely. 

It would be a transfer to a different 
duty system and further away from 
her home. 

“I was so shocked. I needed to 
understand why the decision had been 
taken. There was no rationale, no expla- 
nation, no nothing,” she says. 

Bosses at Cambridgeshire Fire and 
Rescue Service thought the mobility 
clause written into every firefighters’ 
contract gave them the power to tell 
any of their employees to work at any 
station, anywhere in the county without 
any consultation or consideration of 
personal circumstances. 

The move meant that Baigent would 
have changed from a two days, two 
nights, three off duty system to a five 
days straight schedule - working from 
8am to 6pm. 

Baigent lives in Somerset so she would 
get home at 11pm on a Friday night 
before coming back on Sunday evening 


- and have to find somewhere else to 
stay during the week, leaving her little 
time for her family life and trade union 
duties. 

Even after Baigent began a formal 
grievance process about the forced move, 
Cambridgeshire managers would not 
budge, citing the mobility clause. 

Baigent was the FBU’s brigade 
organiser in Cambridgeshire, secretary of 
the union’s national women’s committee 
and had often represented members 
in disputes with employers - so she 


knew about the notorious difficulty of 
proving “constructive dismissal” at an 
employment tribunal. 

Constructive dismissal is the legal term 
used to describe circumstances in which 
an employee is not formally dismissed, 
but is forced to resign because of their 
employer’s unlawful behaviour. 

Aware of the odds against a 
successful outcome, the FBU none- 
theless supported Baigent in taking 
Cambridgeshire FRS to an employment 
tribunal to prove just that. 

Decision could not be explained 

The service had said it did not consult 
employees on where they would be 
posted. But it emerged at the tribunal 
that it had taken into account other 
employees’ personal circumstances - but 
not Baigent’s. 

Neither could the service explain 
how the decision to transfer Baigent to 
Ely was made, nor who took it. It was 
also found that managers had used an 
inaccurate skill-set record for Baigent 
in their selection process, meaning she 
should never have even been shortlisted 
for the compulsory transfer. 




Working for the 
union - lobbying MPs 
at Westminster 


This ruling shows firefighters have 
to be consulted about their posting 


and the rationale nenmu n 
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One of the team - above 
with fellow Cambridgeshire 
firefighters; left with 
FBU national women 9 s 


committee members 


Summarising at the hearing at 
Cambridgeshire magistrates courts, 
the tribunal said that the fire chiefs’ 
behaviour had been “irrational 
and perverse”. 

The tribunal decision in Baigent’s case 
can now be cited in any similar case in 
which a firefighter feels they have not 
been consulted on their move. 

“I want to make sure no one else goes 
through what I did,” says Baigent. “This 
ruling shows firefighters have to be 
consulted about their posting and the 
rationale behind it.” 

Cambridgeshire brigade secretary 
Cameron Matthews says the case has led 
to greater consultation between service 
managers, the FBU and firefighters being 
transferred to different stations. 

“We are working with managers to 
agree a working policy which protects all 
firefighters,” he said. 

During the hearing, Baigent was 






overwhelmed by support from her 
former colleagues and FBU members, 
about 20 of whom came to court for 
every day of the proceedings. 

“It just goes to show you what 
we can achieve if we stick together,” 
she says. “My colleagues were my 
rock through that very difficult time. 

I hope the outcome of the tribunal 
will protect others. It’s now up to 
the fire authority to investigate why 
managers behaved the way they did 
toward me.” 

Baigent is putting the skills she 
learnt as a firefighter and FBU official 
to good use working as a regional 
organiser for the trade union Unison. 

However, she never wanted to leave 
the fire service. If she had her way 
she would still be pulling on the fire 
kit, wearing the breathing apparatus 
and rescuing people from all manner 
of disasters. 


VMI 


YOU 
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The Fire Fighters Charity provides services to enhance 
quality of life for serving and retired firefighters, fire 
personnel and their families when they are in need and 
has helped hundreds of thousands of individuals with 
world-class treatment and support. It has centres in 
Devon, Cumbria and West Sussex that offer support 
programmes including physical rehabilitation and 
recuperation. The Cumbria centre also has nursing care. 

Two FBU members explain how the charity helped them. 
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PAUL SMITH 
- It’s a no-brainer 

Immediately after firefighter Paul Smith, 
49, was knocked off his motorcycle 
while stationary in traffic last summer, 
he thought his lower back and shoulder 
injuries were minor. 

Pretty soon he realised they were 
more serious when his shoulder seized 
up completely. 

He was told it was “just tissue 
damage”. But he had suffered a serious 
injury to the part of his shoulder that 
enables it to turn in its socket. 

“I carried on working at first, but I was 
in incredible pain,” he says. “And then it 
got worse and I couldn’t work at all.” 

Smith was eventually referred to an 
orthopaedic specialist who ordered 
scans of the injuries and then shoulder 
surgery, but he remained in chronic 
pain afterwards. 

Two years after the accident, Smith 
approached the Fire Fighters Charity’s 
Jubilee rehabilitation clinic in Penrith, 
Cumbria, one of three in the UK, and he 
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has not looked back. 

Td known other firefighters who 
had been there and they all sang 
its praises, but nothing could have 
prepared me for the quality of the 
treatment I received,” he says. 

The charity, set up during World 
War II to help injured firefighters, 
offers rehabilitation help to fire- 
fighters - and also their families 
- who have been injured either in or 
outside work. 

Smith finally went back to light 
duties following his surgery, but it 
was, he says, the intensive physi- 
otherapy he received 
in Penrith that turned 
things around for him. 

“The exercises are 
developed specifically 
for you, personalised 
to the individual,” 
he explains. “There’s 
massage, acupuncture, 
workshops, lifestyle 
advice on diet, drinking 


and smoking, and even counselling 
for those who want it. 

“What makes the Jubilee unique is 
that those who run it understand the 
firefighter’s mindset. For example, 
you all go to the gym together, so it 
feels a bit like a shift - they know we 
miss working with other firefighters 
- and this makes you feel like part of 
a team.” 

Smith visited the residential centre 
three times, for almost a month in 
total, finally making it back to work 
after passing his foreground tests on 
the second attempt. 

“I was on modified 
duties before being 
fully operational,” he 
says. “To any injured 
firefighter contem- 
plating going to Jubilee, 
I’d say go - it’s a no 
brainer. It’s a wonderful 
place, and I don’t think 
I’d be as well as I am 
without it.” 


'i 

PRIDGEON - A beautiful 
place I will never forget 

Manchester firefighter Stephen Pridgeon, 42, 
known as Walt to his friends, could not have 
imagined that falling out of his attic while 
doing DIY would have resulted in him having 
what he describes as the best experience of 
his adult life. 

Pridgeon is referring to his spell at the 
Fire Fighters Charity’s Jubilee reha- 
bilitation clinic in Penrith following 
injuries to both shoulders after his fall. 
“I was on a wooden ladder with socks 
and no shoes on, and I slipped. I’d 
dislocated both shoulders. I’ve never 
known pain to be so excruciating.” 

Pridgeon could not work. He found 
the physio offered by his employers 
useless and, within weeks, the muscle 
on his left side had wasted away. When 
he arrived at the clinic he was disap- 
pointed as it seemed to be all about talking 
about feelings and nothing much else. 

“They had tinkly music on, and a woman 
with a patronising voice encouraged us to 
open up’. I hated it. 

“But, slowly, I realised it was actually a 
decent place and that I’d been impatient to 
get going on my rehab before I was ready. 

Soon, I was swimming every day, using 
the gym, going for walks, and I found some 
friends there who I know I will know all 
my life. 

“It took time for me to get used to being 
in an atmosphere that wasn’t about being 
competitive with other firefighters, or 
indulging in power banter that had a bit of 
an edge. 

“It reminded me of going back to 
childhood, with no pressures, none of the 
stress that firefighters normally endure. 

“We were all injured or ill, all equal, and 
no-one had any baggage with them. No-one 
wore a name badge, so you only revealed 
your identity if you wanted to. 

“I’m not exaggerating when I say it was the 
best experience of my adult life. I didn’t want 
to leave. In fact I’d say, get an injury and go! 

“I’m joking, obviously, but I really missed it 
when I left. 

“Going back to work after six months away 
was hard, getting retrained on new develop- 
ments, building up to being fully operational. 
Jubilee was a beautiful place. I will never 
forget it.” 


Fire Fighters 


To donate please go to www.firefighterscharity.org.uk 
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HEALTH & SAFETY 


ERECTILE DYSFUNCTION 

It may be the 
last taboo, but 
don’t ignore it 


V/777/jl 
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It is 

reckoned 
Mat around 
half of all m en 

7n We fP 4 °and 

'0 suffer from 
some form 
of ED 


Men who “can’t get it up” have 
been the butt of jokes since 
time immemorial. Not quite 
so funny if you’re the target, 
but you’d probably go along 
with the joke anyway for fear of 
appearing to be anything less 
than 100% virile and potent. 

But next time you are in the 
pub with a group of mates and 
someone makes a gag about 
it, look around the group and 
remind yourself that as many 
as half of your fellow drinkers 
could be suffering from erectile 
dysfunction (ED). 

It could easily be more than 
50% - the older the man, the 
higher the likelihood of ED. It 
is reckoned that around half 
of all men between 40 and 70 
suffer from some form of ED. 
Up to 25% of males aged 60-65 
are thought to be affected, 
alongside 5% of males aged 40. 

Precise definitions are hard 
to pin down, but generally 
speaking failure to achieve an 
erection more than half of the 
time is considered by medical 
professionals to constitute 
erectile dysfunction. 

Depression and anxiety are 
both huge contributory 
factors, so people who 
work in high stress 
occupations like fire- 
fighters and other 
emergency workers are 
especially prone. 

Other risk factors 
are hormonal imbalance, 
such as falling levels of testos- 
terone (known in the US as 
the less stigmatising ‘Low T’) 
which can be easily rectified by 
taking hormone replacements, 
available on the NHS. They 
are available in patch form or 
tablets which are taken daily, 


exactly the same as female 
HRT which can be taken during 
the menopause. 

ED can be an indicator of 
other serious health conditions 
such as high blood pressure and 
heart disease, which restricts 
blood flow to the penis. 

Illicit drugs like cannabis 
- there is a mass of research 
establishing the link between 
smoking it and ED - and some 
prescription drugs including 
antihistamines, steroidal 
anti-inflammatories and anti- 
depressants, along with alcohol 
and smoking, are all known to 
have a detrimental effect on 
a man’s ability to achieve and 
maintain an erection that is 
“good enough” for sex. 

Male diabetes sufferers 
are especially susceptible to 
developing ED, and they tend to 
experience problems around 10 
years earlier than other men. 

Other at-risk groups include 
males with bad oral hygiene 
who as a consequence develop 


gum disease - they are at 
higher risk of ED as the bacteria 
from the mouth can enter the 
blood flow and harm the blood 
vessels that supply blood to 
the penis. Brushing your teeth 
twice a day can be good for 
your love life in ways you had 
never imagined. 

What can be done? 

We know what it is, that it’s 
very common, and what some 
of the causes can be. What can 
be done? 

The first thing a man with 
ED should do is to make a 
doctor’s appointment, but it’s a 
subject many men find difficult 
to address. You won’t be the 
first to turn up at a surgery 
feeling embarrassed about ED, 
and you won’t be the last. 

The first thing a doctor 
will do is to test you for heart 
disease to rule it out as a cause 
(and get you the treatment you 
need, or recommend lifestyle 
changes). You may have a 


testosterone test, and possibly 
other tests too. 

You may be prescribed 
Viagra, but your GP will need 
to know you are otherwise fit 
and healthy beforehand as it 
can cause health problems. 
Almost half of men who take 
Viagra report suffering at least 
one side effect, including visual 
disturbances (experienced by 
3%), headaches (23%) and an 
upset stomach (12%). 

Some cases of ED can be 
caused by psychological issues, 
where nothing physical may 
be wrong at all. It’s known as 
“performance anxiety” and 
affects many men. They do 
not have a problem achieving 
and sustaining an erection, 
but they lose it when they try 
to have sex, usually through 
fear they will lose it during sex, 
or that they will fail to satisfy 
their partner. 

Your GP may refer you 
to a counsellor or even a sex 
therapist to get to the root 
of your anxiety. Most sex 
therapists and counsellors will 
recommend no physical contact 
at all during therapy to remove 
the insurmountable pressure 
that men enduring the pressure 
of ED feel. Then slowly, as the 
problem unravels, the couple 
begin lovemaking again until 
full sex is achieved. 

Those pub jokers imply that 
men with ED are saddos. The 
real saddos are those who suffer 
in silence. ED puts an incredible 
strain on relationships and the 
loss of self-esteem it causes can 
lead to depression, alcoholism 
and substance abuse. 

It really is worth seeing your 
doctor if you are suffering in 
this way. 
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LEGAL 


Legal Beagle 

Understand 
discrimination 
at work ^ 
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What is 

discrimination? 

A person is discriminated 
against on the grounds of 
what is known as a “protected 
characteristic”. As defined in 
the Equality Act 2010 they 
relate to age, disability, gender, 
race, religion or belief, sex and 
sexual orientation. 

Discrimination can also take 
different forms: 

Direct discrimination occurs 
when somebody is treated less 
favourably than a colleague 
because they possess one or 
more of the above character- 
istics; because somebody they 
are associated with possesses 
one of these characteristics; 
or because they are perceived 
to possess one of these 
characteristics. 

Indirect discrimination 
is usually less obvious and 
sometimes unintended. For 
instance, if an employer 
demands 10 years of 
experience for a specific 
role, and an individual has 
less, unless the employer 
is able to properly justify 
why candidates require 10 
years’ experience, they may 
be indirectly discriminating 
against a younger candidate. 
Harassment is unwanted 
conduct relating to the 
protected characteristics 
or unwanted conduct of a 
sexual nature. It must involve 
behaviour which affects the 
victim’s dignity and creates a 
hostile environment for them. 
Bullying, nicknames, threats, 
jokes, so-called “banter”, 
gossip, initiation ceremonies, 
excluding an employee, 
insults or unwanted physical 
contact may all be considered 
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harassment. If a colleague is 
creating a hostile environ- 
ment by harassing another 
employee, others can claim it 
has affected them too. 

Employers also have a 
duty to take reasonable 
steps to prevent harassment 
of employees from anyone 
who is not an employee 
but who might visit or use 
their workplace. 
Victimisation occurs when 
a worker is treated less 
favourably because they have 
made an allegation of discrimi- 
nation or supported another’s 
complaint. This can include 
when someone is a witness or 
acts as a union representative 
for someone bringing a claim 
of discrimination. 
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I feel I am being 
discriminated against. 
What should I do? 

First raise the issue with your 
employer or line manager 
and contact your FBU repre- 
sentative. Your employer has 
a number of different ways 
to deal with the problem. 
These include mediation and 


reasonable manner and keep 
records of the process. They 
should undertake any investi- 
gation in an impartial manner. 
In some cases an investigator 
will be appointed. 

If further action is to be 
taken, the employee should 
be informed in writing of the 
outcome. If, however, discipli- 
nary action is taken it must be 
kept confidential between the 
employer and the employees 
whom the disciplinary action 
relates to. 


opening informal discussions 
between the two parties. If the 
complaint cannot be dealt with 
informally, or if it is inappro- 
priate to do so, the employee 
can start a formal procedure, 
such as a grievance process. 

A grievance should be 
submitted in writing. Explain 
the specific issue, dealing with 
the facts as they are available. 
This may be a stressful or an 
emotional procedure and it 
may help to go through the 
statement with your FBU 
representative. The more 
detailed the better. If you 
are being discriminated 
against, it may prove useful 
to keep a record of individual 
incidents - when and where 
they happened, who they 
involved and so on. It may also 
be helpful to have colleagues 
to act as witnesses to support 
your evidence. 


© How should my 
employer deal with 
this? 

At this stage, employers 
should investigate the 
complaint in a fair and 
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What if my employer 
fails to act? 


There may be occasions when 
you feel your employer is 
not taking your grievances 
seriously, is not being 
impartial or is failing to put in 
place any changes in procedure 
and company policy. 

Your union can advise you 
and provide support during a 
grievance procedure if you are 
not happy with the outcome 
or the way your employer has 
applied its procedures. 

Members may then be 
directed to the FBU legal 
service and a Thompsons 
solicitor will be able to investi- 
gate your case. 

Victoria Phillips, head 
of employment rights at 
Thompsons Solicitors 


As a union member, you can obtain 
30 minutes* free confidential 
telephone advice on any non-work- 
related legal matter, including 
on criminal law, consumer law, 
property and land law, wills and 
trusts, nuisance and trespass and a 
host of other legal issues. 

Please contact FBU Legal Services 
on 0808 loo 6061 or, in Scotland, 
0800 089 1331 for more information. 
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BAKE OFF 


‘I never really 
expected to get 
on the show’ 


Firefighter Mat Riley was a hit on 
the Great British Bake Off. But 
he has no plans to give up his 
day job, reports Helen Hague 


London firefighter Mat Riley can hardly 
believe it. He’s got more than 20,000 
followers on Twitter. Strangers stop him 
in the street to talk baking. And his trio of 
stacked chocolate cheesecakes has made 
it into a recipe book now romping up the 
bestseller list. 

Maybe semi-celebrity comes with the 
territory when you’ve got through several 
rounds of The Great British Bake Off, this 
year’s most popular TV show. 

In the age of multi-platform channel 
hopping and the box-set binge, GBBO 
proved a feel-good sensation, pulling in 
loyal fans week after week. A staggering 
14.5 million people watched the final - 
more than voted Tory in the last election. 

Mistaken for Peter Crouch 

Mat’s easy-going, affable style - and ability 
to look fetchingly hangdog at times - 
proved a hit with the audience. And he 
hasn’t let getting stopped in the street by 
admirers go to his head. 

“Someone mistook me for footballer 
Peter Crouch just the other day,” he says, 
before revealing that green watch members 
at East Greenwich station were willing 
guinea pigs as he honed his not inconsider- 
able baking skills. 

He’s been taking bakes in to the station 
for the past three years, with fellow fire- 
fighters gobbling up “around 70 per cent” 
of his home baking. When GBBO screened 
last year, Mat and two green watch 
colleagues outed themselves as avid fans. 
Mates at the station then “egged” him on 
to compete this year. 

But Mat kept his application under 
wraps. “I did it secretly, almost jokingly, 
never really expecting to get on the 
show,” says the self-confessed “competent 
amateur”. A few interviews and baking 
challenges later, “amazingly”, he found 


he was through. The Big Tent - where the 
bakes are baked - beckoned, along with 
massive exposure on prime-time TV and 
rigorous scrutiny of any baking triumphs 
and disasters. 

Things started well enough. OK, so 
judge Mary Berry couldn’t taste the seven 
shots of gin in Mat’s gin and tonic Madeira 
cake, and his walnut cake was branded a 
bit “granular”. But his Black Forest gateau, 
deemed “exceptionally good” by Mary 
Berry, saved the day. 

For those who’ve never watched GBBO, 
each week one baker “goes home” and 
another is awarded “Star Baker”. 

In week two, Mat’s fire engine biscuit 
box was declared “fun and fantastic”. 

In week three, his ambitious curry- 
flavoured Brighton Pavilion, built 
from bread, looked like it needed ten 
minutes more in the oven. It did. “It was 
quite comic looking,” says Mat who was a 
retained firefighter in East Sussex before 
joining East Greenwich wholetime four 
years ago. 

His creme brulee failed to impress the 
following week, but the trio of chocolate- 
bar inspired cheesecakes more than came 
to the rescue. Week five’s carrot cake was 
very well received. 

Named Star Baker 

In week six, Mat’s “his ’n’ hers” vol-au- 
vents - smoked trout and horseradish and 
the full English - bacon, sausage and quails 
eggs - were a perfectly executed triumph. 
Mary Berry called them “gorgeous”. Mat 
was rightly named Star Baker. 

But fortune can be fickle. The very next 
week a tennis cake was to prove Mat’s 
undoing. Just one week away from the 
quarter final Mat would be leaving the tent 
and going home. 

There’s a marvellous clip from the show 
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So, there we have it. 

One of the nicest, most 
genuine people I’ve ever 
met @BegumNadiya is the 
champion. Long live the queen 


on Twitter where Nadiya Hussain, the 
eventual winner, stares uncomprehend- 
ingly at Mat’s forlorn looking tennis cake. 
What went wrong? The words “icing” and 
“oven” said it all. 

Nadiya Hussein, a mother of three from 
Leeds, made front page news in the New 
York Times, hailed as the best ambassador 
for multicultural Britain in years by a raft 
of pundits. Nadiya’s wit, determination 
and evident good nature, not to mention 
her fizzy pop showstopper cake, won over 
the nation. 

Does Mat think the right person won? 
“Of course,” he says, glad to be on a reality 
TV show that doesn’t revel in snark, 
sneering and ritual humiliation. 

Vol-au-vent triumph 

“It was great to see Nadiya get more 
confident and determined as the weeks 
went by.” Or, as he posted on Twitter 
straight after the final: “So, there we 
have it. One of the nicest most genuine 
people I’ve ever met @BegumNadia is the 
champion. Long live the queen”. 

Once out of the tent, Mat was quick to 
get back to baking at home. “It’s a great 
hobby. There are so many things you can 
bake, so many recipes out there.” 

Contestants have to take a vow of 


silence. The final was screened in October 
but filmed much earlier. Mat couldn’t even 
let on about his vol-au-vent triumph. 

“It was great baking in the tent and 
being part of the show, I learned a lot.” 

But he won’t be quitting his job anytime 
soon. “I love being a firefighter. The guys on 
the watch are brilliant and it’s good to do 
something useful.” And yes, he still plans to 
bring in the bakes. 

Mat’s had quite a lot on his plate 
recently - in a good way. He’s just moved 
house and his son Ruben was born at the 
end of September. 

Since being on the show he has 
handed out awards at the Fire Fighters 
Charity and popped up on many local 
radio programmes speaking about life on 
the GBBO. 

And, of course, he’s still posting 
bake-related stuff on Twitter from 
@matrileybakes. 

Twitter being what it is, Mat knows he’ll 
always be known as “the bloke who baked 
his icing” rather than the bloke who baked 
gorgeous vol-au-vents. 

But, in the scheme of things, it’s not 
that bad an accolade. He’s shown he can 
stand the heat. He may have left the Big 
Tent a bit early, but has no plans at all to 
get out of the kitchen. 


y 


m 
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Win a luxury Christmas hamper 


HOW TO ENTER 

To win a luxury Christmas hamper send your answers by 
15 December on a postcard to: Prize Competition (Nov/ 
Dec 2015), FBU Head Office, Bradley House, 68 Coombe 
Road, Kingston upon Thames, KT2 7AE. Please include 
your name, address and membership number. The winner 
will be selected at random from all correct entries. 



The Pie was ridden 
by a young 
Elizabeth Taylor in 
which film? 

A - Phar Lap 
B - The Story 
of Seabiscuit 
C - Hidalgo 
D - National Velvet 



the world's largest? 

A - Capybara 
B - American beaver 
C - Pouched rat 
D - Cape porcupine 


What is the only 
country crossed by 
the equator and a tropic? 
A - Colombia 
B - Kenya 
C - Brazil 
D - Botswana 

Balsamic vinegar is 
made from a 
reduction in the juice of 
which fruit? 

A - Apples 
B - Pears 
C - Peaches 
D - White grapes 

Flotsam, jetsam, 
lagan, and derelict 
are words connected 
to what? 

A - A type of shipwreck 
B - A naval command 
C - A Phoenix band 
of musicians 
D - Types of eel 








ACROSS 

1 King who demonstrated he could not hold 
back the tide (4) 

3 Home (5) 

6 Thing used to entice (4) 

11 Ancient, out of date, obsolete (7) 

12 Greed (7) 

13 Volume downloaded from the web (5) 

14 Secret and unlawful register of union 
activists (9) 

15 Without clear meaning or outline (9) 

18 Wear away (5) 

20 Vehicles for news (5) 

21 Pulsation of blood-pumping muscle (9) 
23 Kidnapping (9) 

26 Burn fiercely (5) 

27 Level stage between flights of stairs (7) 

28 Fish (crammed into small space?) (7) 

29 Fruit of the blackthorn - used to flavour 
gin (4) 

30 Hidden supply (5) 

31 (Weight of) duty or responsibility (4) 


DOWN 

1 Castle or country house, French style (7) 

2 Clear; not obscured or spoiled (9) 

4 Occupied by MP not in government or 
shadow cabinet (9) 

5 Play; exciting events (5) 

7 Proof of being elsewhere (5) 

8 Table support; sounds like Robert, writer of 
The Ragged Trousered Philanthropists (7) 

9, 16 Latest fire minister (4, 8) 

10 Sort of 'driving’ not appreciated by the 
driver! (8) 

16 See 9 (8) 

17 Identification of ailment (9) 

19 Surgery; mission (9) 

20 Viral infection of red rash with fever, 
common in children (7) 

22 Mythical Athenian king who slew the 
Minotaur (7) 

24 Australian wild dog (5) 

25 Block of (precious) metal (5) 

26 Feathered creature (4) 


Last issue’s answers and winners 

Crossword solution 
October 

October quiz answers 

1 - C Venezuela 

2 - D The Magic Faraway Tree 

3 - A A pig 

4 - D 59.5% 

5 - A Japan 

Winner of August/September quiz 

John Backstrom, Liverpool 
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GOSSIP 


Station Cat 

It’s not what 
PM did, it’s 
what he knew 



If God, according 
to the Archbishop 
of Wales, is a hit 
like Fireman Sam, 
whom shall we cast 
as Satan? 



Heard the one about the fire chief who couldn't escape from his own 
job? Ron Dobson, left, and mayor Boris Johnson at a meeting in 
London's County Hall 


From the pig’o 
horse’s mouth 

A Lincolnshire firefighter 
was injured lifting dead 
pigs out of a lorry which had 
overturned. Were the pigs, by 
any chance, bound for the table 
at Oxfords Piers Gaveston 
Society, there to take oral 
delivery of the Prime 
Ministerial privates? 

Probably not, but your Cat 
knows she would be avoiding 
her duty if she did not provide 
a definitive answer to the 
question everyone is asking. 

Did David Cameron ever put 
“a private part of his body” 
into the mouth of a dead pig 
at a Piers Gaveston dinner? Or 
were the authors of the new 
biography, who tell the story, 
sold what you might call a poke 
in a pig? 

The answer is a very definite 
and positive maybe. Or to put 
it another way: quite possibly; 
and then again, quite possibly 
not. But one thing we know 
for certain. Mr Cameron is 
very pleased that this story, 
whether true or not, captured 
the headlines. It drew attention 
away from another allegation 
in the same book: that when 
he elevated Lord Ashcroft to 
the House of Lords, he knew 
that Ashcroft was a 
non-dom and didn’t 
pay taxes. When 
he said he only 
found out later, he 
was telling - well - 
a porkie. 

And that story 
is certainly true. The 
author of the book is in 


a position to know, since the 
author is none other than Lord 
Ashcroft himself. 

Third time lucky 
for some 

Is London fire commis- 
sioner Ron Dobson ever 
going to go? He’s retired three 
times from the job he’s held 
since 2007, and just as his staff 
get ready to open the 
champagne, he pops up and 
says he’s changed his mind. 

There was 2011, when he 
retired, took his pension, and 
then came back again. Then 
he retired and withdrew his 
retirement. And this year he 
stomped out, allegedly after 
a row with his deputy, and 

told everyone grumpily 
that he’d be gone 
by the end of the 
year. Only the 
latest word is that 
he won’t. 

“He gets more 


comebacks than Frank Sinatra,” 
a London firefighter told your 
Cat, who understands that the 
men and women he commands 
aren’t exactly begging Dobson 
to stay. For Dobson will 
always be associated with 
London mayor Boris Johnson, 
whose plan to close ten fire 
stations the commissioner 
enthusiastically supported. 

“We think,” said FBU 
London regional secretary Paul 
Embery, choosing his words 
with elaborate care, “that the 
London Fire Brigade will be able 
to stagger on somehow without 
the rather expensive services of 
Ron Dobson.” 

If it’s good enough 
for the Tories ... 

Your Cat wanted to 
congratulate Zac 
Goldsmith on being selected as 
Conservative candidate for 
London mayor, but Zac was 
chosen by online voting - which 


the Conservative government 
says is so insecure that they’ve 
banned it for use in trade union 
ballots. So maybe the 
government will declare the 
election invalid. Then again, 
maybe they won’t. 

I hear you 
knocking ... 

Why did firefighters in 
Barnsley have their union 
meeting on the pavement 
outside the fire station? 
Because, at the last moment, 
the deputy chief fire officer 
withdrew permission to hold it 
in the station. And why did he 
do that? Maybe he heard they 
were going to discuss a motion 
of no confidence in their bosses. 

Lucky Fireman Sam 
dodges drug lords 

Your Cat hears that 
Fireman Sam creator Rob 
Lee has turned his attention to 
detective writing. His new 
novels for adults are set in the 
imaginary town of Rosarey in 
Florida where ex-cop turned 
private sleuth, Brad Lovett, is 
busy solving crime and murder. 
Villains include Mexican drug 
cartel lords. “There are 
absolutely no firemen in them,” 
Mr Lee told the website 
Wales Online. 

Perhaps Mr Lee was put 
off the fire service by the 
Archbishop of Wales, Dr Barry 
Morgan, who back in April told 
his flock at Llandaff Cathedral 
that Fireman Sam was a bit 
like God. They are both “in the 
rescue business”, he said. So if 
a firefighter is God, whom shall 
we cast as Satan? 
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Antony McDonald (r), red 
watch, Kirkdale, Merseyside, 
receives his 25-year badge 
from branch secretary 
Steve Scummins 



Jamie Rees (r), Aberystwyth, 
receives his 25-year badge from 
Mid and West Wales brigade 
organiser Andrew Hearne 



Andy Bradley (now retired), red 
watch, Odsal, West Yorkshire, 
receives his 25-year badge 
from Bradford division chair 
David Gillian 



Jim Bull (1) presents 25-year 
badges to fellow Hertfordshire 
instructors Paul Stephenson, 
Garry Keates and Chris Barnaby 



Ian Coates (r), blue watch, 
Darlington, receives his 25-year 
badge from County Durham 
and Darlington FRS organiser 
Paul Dawson 



Gary Mitchell (r), red watch, 
Durham, receives his 25-year 
badge from branch rep 
Andy Dodd 



Steve Greenwood, green watch, Halifax, West 
Yorkshire, receives his 2 5 -year badge from branch 
rep Simon Moore with colleagues Jemma Thacker, 
Neil Blackburn and Dan Lord looking on 



Steve Barnes (1), white watch, Stratford, London, 
(since retired) receives his 25-year badge from 
general secretary Matt Wrack 



Paul Humphries (1), blue watch, 
Margate, Kent, receives his 
25-year badge from branch rep 
Chris Mettam 


Please send digital 
files or prints to: 
firefighter@fbu.org.uk or 

Firefighter, FBU, 68 Coombe 
Road, Kingston upon Thames, 
KT2 7AE. Please include full 
details for every picture - full 
names of everyone who is 
in it; their station/brigade/ 
watch etc; where they are in 
the picture (eg: left to right); 
their union posts/branch if 
relevant; and where and when 
it was taken. 



I wan Davies (r), Aberystwyth, 
receives his 25-year badge from 
Mid and West Wales brigade 
organiser Andrew Hearne 



Nottinghamshire, receives his 
25-year badge from branch rep 
Mick Topping 



Martin Ketley (1), Chelmsford, 
Essex, receives his 25-year 
badge from general secretary 
Matt Wrack 



Andrew Fodor (r), white watch, 
Whitchurch, South Wales, 
receives his 25-year badge from 
brigade secretary Alex Psaila 


FBU regional offices 

REGION 1 Scotland 

52 St Enoch Square, Glasgow, 

Scotland G1 4AA 

0141 221 2309, 01rs@fbu.org.uk 

REGION 2 N Ireland 

14 Bachelors Walk, Lisburn, 

Co Antrim, BT28 1XJ 
02892 664622, 02rs@fbu.org 

REGION 3 Cleveland, Durham, 
Northumberland, Tyne & Wear 

1 Carlton Court, 5th Avenue, Team Valley, 

Gateshead, NE11 OAZ 

0191 487 4142, 03rs@fbu.org.uk 

REGION 4 Yorks and Humberside 

9 Marsh Street, Rothwell, 

Leeds, LS26 OAG 

0113 288 7000, 04rs@fbu.org.uk 

REGION 5 Greater Manchester, Lancs, 
Isle of Man, Cumbria, Merseyside, 
Cheshire 

The Lighthouse, Lower Mersey St, 
Ellesmere Port, Cheshire, CH65 2AL 
0151 357 4400, 05rs@fbu.org.uk 

REGION 6 Derbyshire, Notts, Lines, 
Leics, Northants 

19-21 Musters Road, West Bridgford, 

Nottingham NG2 7PP 

07894 613402, gary.mitchell@fbu.org.uk 

REGION 7 West Mids, Staffs, Warks, 
Hereford & Worcester, Salop 

195/7 Halesowen Rd, Old Hill, 

West Midlands, B64 6HE 
01384 413633, 07rs@fbu.org.uk 

REGION 8 Mid and West Wales, North 
Wales, South Wales 

2nd floor, Hastings House, Fitzalan Court 
Cardiff, CF24 OBL 

REGION 9 Herts, Beds, Cambs, Essex, 
Norfolk, Suffolk 

28 Atlantic Square, Station Road, 

Witham, Essex, CM8 2TL 
01376 521521, 09rs@fbu.org.uk 

REGION 10 London 

John Homer Mews, Frome Street, 

Islington, London, N1 8PB 

020 7359 3638, london@fbu.org.uk 

REGION 11 Kent, Surrey, Sussex 

Unit 11, Hunns Mere Way, 

Woodingdean, Brighton, BN2 6AH 
01273 309762, llrs@fbu.org.uk 

REGION 12 Bucks, Berks, Hants, 

Oxon, Isle of Wight 

Temporary address: 

Unit 3a, Broughton Grounds Lane, 
Newport Pagnell MK16 OHZ 
01296 482297, 12rs@fbu.org.uk 

REGION 13 Cornwall, Devon and 
Somerset, Avon, Gloucs, Wilts, Dorset 

158 Muller Road, Horfield, 

Bristol, BS7 9RE 

0117 935 5132, 13rs@fbu.org.uk 
Change of address or next of kin 

Advise your Brigade Organiser of any 
change of address and Head Office of 
changes to next of kin or nominations for 
benefits. 

FBU FREEPHONE 
LEGAL ADVICE LINE 

0808 100 6061 

(England, Wales and N Ireland), 

0800 089 1331 

(Scotland), 

The line provides advice for 
personal injury, family law, 
wills, conveyancing, personal 
finance and consumer issues. 
For disciplinary and 
employment-related queries 
contact your local FBU 
representative. 

THOMPSONS 

SOLICITORS 








